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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF PERFORMANCE
ANALYST (PHYSIOLOGY) ON CONTRACT BASIS

HRAYT a1 HTdHH IR Bl HATE & qed U WIHTR 9167 8, 5 22 & @l & ey 3R 1R
o forg Hremee dsfienvon sfafam, 1860 % da Uofigrd § 1 o HTRY 1 g I2RT Jell & Iepwan gt
ST 3R TSt 31 sfeRfsda ufaaifiarsh &+ oR & Rie v/ AuR S 21 39% U T 329
B U R & forg uikifaa vl & Try-gry 39 +R A theft siqeiedta Are @ sfeRemmg €

SALI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main objective today is to achieve excellence in sports and train & prepare sportspersons to participate in
international competitions. It has international standard sports infrastructure spread across the country along with
trained coaches to achieve its objectives.

2. WAIDIREH DI Hold H3A AR 3Hcifs § 3R s ST UEIH B & T &, HRawn A 23 I
IHTAI H5 (1.3.3.) B RITTAI B 3

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has
established 23 National Centres of Excellence (NCOEs).

3. YAV 04 WA B1 3afd & Ry WfdaT ouR W wewl+ fawetws (Rsfratatsh) fFafd & forg om, o
3R SFIRS HRAT AIRD! I 3M1aE HHEAT Bl & | U BT [4av0 39 TR §:-

Sports Authority of India, invites applications from eligible, qualified, and motivated Indian Citizens for
engagement as PERFORMANCE ANALYST (PHYSIOLOGY) on contract for maximum period of 4

years. The details of the post are as under:

%.9. ug Sl F A s
S. No. Post Number of Posts*
1. weui= fAzdus (frferiaren) 04
(UR-02, OBC- 01, EWS-01)
PERFORMANCE ANALYST
(PHYSIOLOGY)

S
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weuiH fawdives (RsRrdiatst) Frged w33 ot wadaar @ 1 3 o1 =i 39 et & 8 et e yRdtg
SHIYTR TR HRAT o1 drrTY fobanfaa a9t o < €1 e waw far wiman § s wfires i @ g oy
a1g # et o i R Frgfda, Rt ot oY &, ririaror & e o1 sfeR wer T8 R
ST YT 9 HaY § Faa 4w o1 8} i Frofa 33 &1 sftrer v 593 seman, Rfts AR
& foTE SfRefmT & Heiy H HRA TR F wraferd Rwn-Fw & srgar Haididt grr awa-awy ) 9/t fbg
T BT U & SR A Ehl|

**NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO APPOINT
PERFORMANCE ANALYST (PHYSIOLOGY) BASED ON ACTUAL WORKLOAD DETERMINED
THEREBY. The place of posting will be on All-India basis in the centres where SAI schemes are being
implemented. IT IS CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY
SUBSEQUENT PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER,
VEST ANY RIGHT AGAINST TRANSFER AND SAI ALONE SHALL HAVE THE FINAL SAY IN THIS
REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for various
categories will be applicable as per DoPT OMs issued from time to time.

4. UFEAET AHGS SR 34T ) R YA a1l IHgaR 1 T 7o ykdw & sifers dide & Hremm |
ST AT, THI U/aqrarett &1 e -9 Gt iR T TR 31 e o 3% S
& SR AT § 31de WieR T8 5 |

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed
self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online portal
mentioned herein below. Applications through other means will not be accepted.

5 ﬂﬁﬂ‘{’m & 1Y Al 1 faaRor yrdw L E3 | TR PRV U 3 %: http://sportsauthorityofindia.nic.in
o SHIFTETE MG FA Pt URTRID fAfY: 27.01.2025 (10.00 AM)
o SHTTATEA TG FHT HIA @Y Sifaw R 10.02.2025 (05.00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

¢ Date of Opening Online Application: 27.01.2025 (10.00 AM)
e Closing date for submission of online application: 10.02.2025 (05.00 PM)

6. YRAYT Hiqs H Iea 81 areit Teanfid Riskd! 1 47 & forg o1 af &t 31afdy & e wredtemyzh ara
Sufiear & fowiRa 31d & R THd1 &1 IR & U faH1 15 SR Ta1Y 861 3 € H 371 SR
i B 1 yrew o1 18 SR Farg fobelt ot v 39 famTue &) arow aR & o offieR efaa T
yof O gaeh fardt f 9% & foTT recruitment.cell.sai@gov.in Wé—ﬁﬁﬁm%l

SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI
reserves all the rights to withdraw this advertisement at any time without assigning any reason. For any
recruitment-related query, e-mail: recruitment.cell.sai@gov.in
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AT - 1 (TABLE-T)

et &1 fyawor
JOB DESCRIPTION:
g et 1 faawor
Position Job Description
UeS fawe® o SgAvgS AfdTd 3R 1 @ell & ol aTad W fagr T9d= wem &
(Rrferdeiteh) . Gt g & o arftfe wdiaror Gren duR S it ae e
WeIhIa" Helidh- ST AR ST BT NSRS UIEd W SHUTIS ST | Teor
PERFORMANCE forearert & fere & 1 wikiférd & .
ANALYST o T RIS (FOP) TR WRT&or & 4T 3T 3R Bt SR fenfeat &) aftemn
(PHYSIOLOGY) NAPIA & TR W TSR] 71 DI/ B HTTRGHdl S HJIR faHiiord
S GHY HT 9T ST
o Tudhie AifeRoT REH (AMS/NSRS) BT HatH TRAT HR 39& Fafad IudnT &
fere wftean & PR wm
o Yl &3 & et R yAvTRITCSdl &1 HeU BT
o Gafid &3 & IUBRON FT WaHA AR IAGT BT
o D3R RS H T Neia & TR § TSR &
o e e & fore dn ) uikiféa s
o T ST BT AT BT 3R 3 PBRY/NCSSR P /& fage wga/ers
WRBHY Fexe & a1y g9 & fag wega S
o Hefid &= H Ar Y H IRTEH &
«  NCSSR =, 718 Wity fewre, @ fagH v, et wge ofR/ar sal ®
TRIFeRI® gRT A MU faredt o o &t g e

e Provision of comprehensive sports science support to multidisciplinary
individual & team sports.

e Formulate the annual testing plan for relevant discipline. Carry out the biannual
Khelo India Protocol assessment & uploading the data on NSRS portal. Training
the team for execution of testing.

e Attend to the training at FOP & Briefing of testing protocol to Coaches &
Athletes. Follow split duty timings as per requirement of
Coaches/Administration.

e Manage the athlete monitoring system (AMS/ NSRS) and guide the process for
optimal

utilization.

e Management of resources & lab of the relevant discipline.

e Management and upgradation of the equipment in the relevant discipline.

» Briefing of testing protocol to Coaches & Athletes.

e Training the team for execution of testing.

» Interpretation of testing data for further discussion with the Coaches/ Director
NCSSR/ Head of Sport Science/ High Performance Director.

o Contribution in applied research for relevant discipline.

¢ Any other duties assigned by Director NCSSR, High performance Director,
Head of Sports Science, Regional Head and/or Director General, SAI.

AT —11 (TABLE-II)
UEdl HHES:

ELIGIBILITY CRITERIA

Were givgar IR 7ifya st agua:-
ferelt A wr fawfaree /A & s agEA T T e fefdkirsl/ase S/

EY # Tad (Ut a1 gHde|

Educational Qualifications & Desired Work experience: -

Bachelors’ Degree in Medical/Human/Sports and Exercise Physiology/Life Science/ Biological Sciences/ or equivalent

from any recognized University/ Institution n.

| )




Rarofl: sryya et T s wa a8 sravas Refors givgar gt #v3 & arg sTfere 591 T 811
Heash st g Bt Hafe &t s7ya & &g & 7587 1 srear

Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification.

The period of Ph. D/ research/ fellowship will not be counted as an experience

ferouft .

o 3o argar Yt Haw WaTHR T Ui fod T it R snenfed grf

o ARe gl g8 @ ¢ & Fad WaTapR & Ihivl g1 g ifem oo &1 g 16T FRal 8| WeTHR o
IfIEaRI §RT U 31 & YR TR 3 & Afve et oaR 31wt

o SHICAR B HEHR Tg0 HRa THA 0= T a1 SR URe e 81T =TT UTAaT XE X &l Smg |

NOTE:

» THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE BASIS
OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

« THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF PHYSICAL
JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. 37t wd siw aifere: srueits fbw e ymw v @) RS daar veE F3 9 9a WReRY @
faufaenera a1 s wten o) R oIk fsan s ey

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

i. BT IgYE:
WORK EXPERIENCE:

BT SFHT BT 31T P AT AW # IR $T WY U F I g1 91 e:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

&) UfABIH &1 9 (NAME OF THE ESTABLISHMENT)

=) 9w iU aieal miter & swaer R wie # 397 iR 9t Ry Wy =y
¥ §ar§ € 8 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

m) SR AFHT Tt afl GrE FTdUR Te0 R FrigE 817 Pt Ry S®f@a g uraTION
OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING
SHALL BE MENTIONED.)

w) for g o Inftear A s fasar @ ar wfaw A oy ug w fAgea A1 (THE FIELD IN WHICH

THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

ii. I AT

OTHER DOCUMENTS:

F. S fafd &1 gmn: SnuR H1d/audl wen Bt 3 A l/aRdl HaT T 3iF e
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

@. B $ URUIE PR B T B (One recent passport size colour photograph)
9. AT Frdr: (TR A wh RN o1 Tt Q e e e @ e e SRR

o 4T §) :
b



10.

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

DI A B HHAT §: G Had 3 HRA AN & oefyd fd mu d < snavos el
TGl 3R AR BT SFFHA (ST fob dAIRABT- 11 TR IR B) B TSN Y 4 3 B

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

URMR® USlleRuT 3iargd Q¥ h34 & d1G, IHiGar &1, 9 ol T ww #§ Pufafed gy
TS H3A gl | W-TAMUd Gxaast GSIe® Uy # SUais &3 gl |

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

XA &1 HH SUUDR % (The order of documents is as follows):
&. SHIGaR &1 faavu (Candidate details)
. ¥ fafy &1 gy (Document for DOB)
. FADIR S B 3 arfera (Mark sheet of postgraduate degree)
g, HadIaR ueasd &1 f$h uarruzn (Degree certificate of post-graduation course)
9. Hias f$0 &t of aifere (Mark sheet of graduation degree)

. Has St ynmgs (Degree certificate of graduation course)

. B 3gHd M B B (e SR o0 H U FiE A F R o B TRy
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)

. qdiaq sifam HITAT UATU-UH (Latest Last Pay Certificate)

T Wd SUdfedl &1 g9 s 9@ Sxay, afg g g (Documents supporting sports

achievement if any)

TG 1 AT al YT S 3 iRt O aig @ Sefiar & w@d yavH ) ik o &
| HTEWT 3 SJHA THIV-UST B SRASR S T USRI [R e 7@dT 2 St HUT TaI8 T

Gﬂ;ﬁﬂgaﬂmmqﬁmﬁlmmgﬁ%ma?mmmmmm
1

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH
DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be
provided to ascertain genuineness.

SHICIR] 31 SURIFA AFCE] o YR TR FTPR 3 T Jerran e | Sufre, urren Aree) ot gfef
F1 Hqad 98 T8l & b IHfiGaR & WeTeR W =R far amam |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview.

SHIGARI @1 U5 AT TG AR b Fept gwfteartt welt =it & Ruffea wrrmr ol &) e %
U Ot e F s Erf 1 e, WaTPR § uge A At A fanedt +ft R & WU W, 8 aran S
& o5 3 i ) et oft 2 Y T e €, A It S MR T < 9% & o

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAI

ie; Tafd IEfiaRt Bt STiVR T30 $3 wHa e ¥ ST g v o e B €
TN TEVT FYA WHY HTTXAS FHIVI-G31 31 70 U TRl 7 e IR SWREar 7 v & wirawh|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

b



SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD
TO CANCELLATION OF CANDIDATURE.

11,

11.1

fAaw 3R 31 (TERMS AND CONDITIONS) :

sHEE: 39 Weee e &1 srifer TR oy & forg g wfder Y orafd o fadt ot ver
gt YW a1 T SRHEaR gRT 30 & @t e srafdy a1 few oraf & sga # vd 7 &
Ui ) T foa o ahd § (@fe e orafdy gt gt 3 ot &) | afe =wufd Irfiear
ER1 3 orferd FagR fve o a1 9afid Sufiear &) wfder @t it oft 2 an fodht ot Fram
B I B 1 ot 2t G & FHaraR BT ure o R, o gafagR, S &) AroRargt,

S iR Hraw gr1 Fuffva ¥R o werr wfie B, fored =Iufd Iefear dit
UrgT STa & o St & o et ud g & deprer g e S|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is
not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the selected
candidate or in case the selected candidate is found guilty of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised absence and
such other misconduct as may be determined by SAI and prima facie established against the selected candidate,
the contract will be terminated immediately without any prior notice.

112 g T Td Ia (Age Limit& Salary):
9T I | anfea AT da
Designation Age Limit* | Consolidated Monthly Pay**
weuH fAwdivs LAEPIGIED) 40 Years | Rs. 60,000/-
PERFORMANCE ANALYST (PHYSIOLOGY)

* JAATT WAl & G ARIYE GRS (AErgwre (RafRa 31 areer &. 60,000-
** The initial remuneration for the present recruitment shall be fixed as Rs. 60,000/~ Only.

W%ﬁmﬁmm%a@mm geef! vite gwel & wafta aafigart ov
Y &1 : -

&) Y FATIH- HTATag J19 . 19017/7/79-R00() &1 30.11.1979

W) Sifd THI0-T3-

Sifey/3rgfera oS/ faet ot -

19 9. 36012/6/88-RdT (3. G,5.) f&id 24.04.1990
ST TG . 36011/1/2012-]4T (3RFEra) feie 14.03.2016
DT 1Y . 36036/2/2013-TT (IRI&A-1) féAi 31.03.2016

Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as
mentioned below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.

b) Caste certificate —

SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

YR @l TP (SAY) 7 BT 7GT7 He7 a1t ARG B 371 Har &1 @y & warT sy 7 ge
HeTT @1 a1

Age relaxation for individuals who have rendered service in the Sports Authority of India shall be granted
equivalent to the duration of their service in SAI

g v ¢ & Faa srvgpe 2l vhen # oo srafafy & wher $t s sftean srg d

ﬁmmﬁmwwmﬁﬁuﬁwﬁﬁr%maﬁmﬁn W



Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

'‘Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

11.3

11.4

11.5

11.6

11.7

11.8

T W P FEN - A ATH & IR 19 B 1 et 30 & ) et Y= & ugd o W)
1 e, forgas forg yraTn # fbanfad 9 R e v uAare St s

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAT will issue TDS /Service
Tax Certificates, as applicable.

I U :- HIEUR TGV A U1 SHBT R B W Bs I HRl/ e el Wiesrd e 2 | 5
e O 3T W XA el gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

a4 9~ 9T onafifdl & B e # P wien 3 sToh qur srafiie gxflen & omeuR
W 3! 9 gfe W faar fvar smom | YR @ wiRie< gr1 FRuffa ufsea & srar faifén
SfUPRY IR THle wfaf gr1 78 ReTiad & ofiuR W 7% deb @1 aiffiep 3 g e ant|

Increment: Performance of the selected candidates would be continuously reviewed, and their increment
will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid down
by SAI, will be applicable.

Qe :- 0T IR TS quf 11g & 2.5 R 1 ax A g2 & gpeR 21, o gem miterdt &
Td 3gHe & 1A ST SMUR W U Hoex a8 § i gel o1 a1 enfi | 39 Seiar, T
HeH do &1 SrJufRufa &t famr uifisfiyes & arron aear g1 auifv, soaariie faem, ufRiemr snfe
& foTg SrTYRUN ATHeN A, AEIMER® MR §RT S Xd A Fe al ofl Uabd! ¢ | 39 Haar Afgand
3 3R SRR HATTT GRT SIRY 36012/03/2015-THTH-1 fEGATH 12 3101 2017 HIged AH ()
AR, 2017 & SITIR AIG 3BT S 10 U 81 Tehell 71 1Y €1 U otex oy H Smgad gel
T BY ST 3R ST dreie IN A 39 T g dgTa Jg |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year
on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be relaxed
by DG, SAIL Apart from this the women Consultant may be eligible for maternity leave as per the
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will
not be carried forward to the next calendar year.

T M@/ HT: e TSR & eI & el We R &1 F g
il & SER, St YRAW @ A9 - 06) H THGE WR & YSHING! W A 1 &, AY/SIT HT
HIFR AT B

TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -

The entitlement to TA/DA as admissible under the rules as applicable to Officers of equivalent level in
SAI (pay level — 06).

BE : STel HETaRIS, HREAWT @1 I § b, Y1 P Sawaes a1 Wil § ot 98 _SMew GRT 3R
forf@a = 7 3ol fry o= ard RN @ 37 Fgwt & e of urae= A ge € 96

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may
by order and for reasons to be recorded in writing, relax any of the provisions of these rules. 2 [ .



11.9

11.10

1.1

11.12

11.13

11.14

12.

T IFfear &) I RafEm sfiert grRT wrg-wwg W A o a4 Sdet ok miefal @1
fAdea B i qun 98 3 R ot @) T & AR Beiat SR el & fidg
BN 39 AT, Heod), rear iR R soawn & yraw gRT o0 fadsruR & g
BRI FATT 3R AR BT GAIG S fom1 scenaHafig fvar o e g

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be changed/altered
by SAI at its sole discretion without giving any reasons thereof and without causing termination of the
employment.

afd Ieficar &1 RO sfter gr Fuffa sraxasd &1 G 37 & fog sirawgehdl & SfuR
R Ui SIS 991 &1 UTae 1 81| 39 3remran, T onadf &Y, ofe smawass g1, fa
freit sifafvaa wisfiie o fasht vaR & w1 e b, T ol foiall ok & Ui R 4
BT B & forg a1e g 8r | e gfd quferfers sneR W gt qut Tafd Srfiqar @t Hram
& |y Hfde 3 3afy & IR W16 & S DI 39 HIAHR TgUI A $1 ATAf a1 & S|

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties beyond
normal working days and working hours, if required, without claiming any extra remuneration or any kind
of benefits. The engagement would be on full time basis and the selected candidate will not be permitted
to take up any other assignment outside the organisation during the currency of the contract with SAL

YT IHICER ST FT quT N NHRa § 98 fady, wmafie, efe iR o=y @l

fomerival & fde & foreht 2t g & foru RomdteR §vm ofR afe g s or oran 8, t 38 wfdan

&1 el ey A1 S1e | Faia gl yRdia @@ wiiiewor & sl w g e e s

3119 g1 o bt +ft SemaR a1 gafaeR & Ama § B & uR Rifde ik soRifis srdarg!

gmmm@a‘m Tafd IR & gyrEvg W ey, (3meRv Fam), 1964 F1 A HIAT
|

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found to
be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

HTLIH & YR W, HRAWT 3ua! FAgfd oafd & iR URa & fxdt 80 = ) wiHiaRa
R bl ¢ | T8 WY farar o § fob T8 RIFaRU aepTet W & fahar o gevar @ ot 39 gey J
W &1 fAofg sifew wmT Sem

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION
OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

e &1 3fafy gae 811 IR W] depTd UM | W g1 THI g1 S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

Jafd IfigaR & Fd e @ ARaR FRRraien ot st ok af sueT o e
3faférd 78T uran ma | 1 (Uep) WIg 1 R e U1 IuF Taw & 1 () WE T UREAS N P
TyTd fo1 1§ FRO AT Hfde THE R § S

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason after
serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

aqﬂa'a F i off ) Faw https://sportsauthorityofindia.nic.in/saijobs fei & Aregw |
SRS 3HTae BT B et e wremm § T Maee VPR e by sme aur 9% ged

o
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HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i, JUEAT IMESY: AT A UA A ool Y T 3-Aa e a! Wt ufha ot 8 e withu
IR T IR Tl fPU S & 918 ! Ad-IES & $YE gaama 78 fvar smom|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. ST HTAG STHT HRd THY W-TAIMUd GEATay UGS B B (Self-attested documents to

be uploaded while submitting application online) :

1. o fof &1 wamon snyR &1 10912 wen B 3 AT (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. A Qe T T4 3Hd YATUTGA | (Certificates of essential educational qualifications
& experience.)

3. OO TSR HTEH Bre) ﬁ?gﬂ&ﬂ?ﬁ@ﬂaﬁﬂgml (Scanned copy of passport size
color photograph and signature.)
4. BERSY WHR/AATT VG- & ST I S AW § I7% adAH e & SHfRy yHr-

T B W Bt "l"‘qrr ufa| (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. diaq 3ifaq YT UHIUI-UA | (Latest Last pay drawn certificate)

13.  3MTASH U B Ft aifed faf¥ : sifergs omdes o3 &1 faxu 2 R man 2.

o SAITATE MMATH WG BT 3 AR 27.01.2025 (10.00 AM)
o  SATFATSA TG FHT B Pt Sifow fafd: 10.02.2025 (05.00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below: -

¢ Date of Opening Online Application: 27.01.2025 (10.00 AM)

e  Closing date for submission of online: 10.02.2025 (05.00 PM)

14, Tg-gar:
CONFIDENTIALITY:

141 Hfig & M, I WWIE § & Fafa Ieiear &t aaeH & Rie Aeagel R mohg
TSR U HE RN AR I Widg & e IaRaiial B QR BT g A Mo
TSR H, o et T &, Raie, ufiern srer, Gaea=iia safdara srer, W@rea g1, e
famgion SR fereht ot wuchie &1 Rtamive e oiR uikierr Srer, suawm 3R R SHeR,
AU & R 3R uUTy, Wit R aw-te! oo, fgum worifeat, sur e e
30 U SR e B Wbt & o "M SHeR Bl o 2|

During the course of the contract, it is likely that the selected candidate will come into contract with

various confidential information crucial to the operation and fulfilling his/her obligations of the

contract. Such confidential information may include, without limitations, reports coaching data,

performance analysis and psychological testing and training data of any athlete, business & financial

information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

142 TP R oA e > T P 2 e A e T o o g s e

frdlt g a1 il @1 e TR e, YeE v & Un o, o fore, A et o

Sfed & A W THAM 91 B3 T8 § S a7 31 orgufa 781 & et af a1 e, d,

TRIRU, 59 BT & HIT & &Y & gaiid it Hf THaR &1 IudnT 9em miert 1 gargafd

. e arare, A 38 ot +ft Seeien & favs Pt & SFER W SRAE 1wt qu,

W afe Tafra sraf HTRATT GRT T 7T GHERH & Sieal SIS T6id, o ST Sl T8dl §




15.

I DIg TSR] THIRG ST A5 8, @ T Fem Wier o fifed Wiepf wa #33 & qa
& s o e 81

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a
radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties.
If such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as
per rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

143 Fgfa t @l & dRM, Tt yRda enfieiie mostaar sfiffam, 1923 & wraym! &

S g1 SR e 1 orafd & SR IHE R TH I 31 1% STER) e ¥R safd
B el ST Sl A & g offdigrd et 31

During the period of engagement, Employee would be subject to the provisions of the Indian Official
Secret Act, 1923 and will not divulge any information gathered by him/her during the period of his/her
engagement to anyone who is not authorized to know.

144 TR SrER et ot Tmret & gRRt ot wfaffi a1 < an wee Y € W@, S WRdt @a

TR0 3R TR & fod & uidgd 8l

The Selected personnel at no instance can represent or give opinion or advice to others in any matter,
which is adverse to the interest of the Sports Authority of India and Government.

3 ¥1d:

OTHER CONDITIONS:

. g IHCaR| B U HTdeA B URife 3qua 3R A<t fav & SR W Sa/aaiid gt

faar STt SR sde® & oA WY & T W WeTPR & g gamn srem|

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

. T, 999 iR FRgfad & Sefta vt ol 8, wrew &1 Aok sifem g ok gy wmi Sufieari

THHRI BR | 39 Gay H yraw gR1 it off eramde a1 R W faer 78 fean smom

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding upon
all candidates. No representation or correspondence will be entertained by SAI in this regard.

. YR Qe WIBR0T (HRAYT) & U 571 $18 SRUT garg fordt +f wor W fagm= shwyan g ufdsan

B TE B BT SHUBPR G B
SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

. Tl ot faare @t Rufa & weTiG e, HRaw sifam wifdeRt g1

The DG SAI shall be the final authority in case of any dispute.
T T8 § Y YR W R 3R 39 oA | Fafd wifar o ek siet & w9

" g%%mmtﬂm%ﬁtﬁa%ﬁmmmﬁmﬂﬁﬁl

The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

. HTET A AR | et B ot gehaaaTon et @1 srarerdl & &SR & e grft|

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

. HTRYT & STIRGehdl & & 7 TG BT, Ueb e AR foha smem it o o &t 3rafdy & forg der g

3R HRW & 1Y YR WHR gRI fawr niftrd fpaft +ft diomafaiem grr saeT Iudi fear s
FHd1 ¢ | HRRYT & U fo71 1 SR a1 O7a B TE YA 1 PR RiEa @i gl



Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year

and can be utilized by any Scheme/project funded by Government of India along with SAI. SAI reserves
the right to cancel the panel without assigning any reason.

7. 39 ey H 3w sftgE/Afaus, aft 31 ), Faw wraw #t dswrge W Sren s

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

7. fodlt oft fare &t Rufa &, e Aife & Sl wewwor y wr s

In case of any dispute, English version of the Employment notice will be treated as valid.

5. 3TdG T 4 Ugd IRfiear! o1 95 R A1 TR b 3 o & Preifed vk arran <l
B R HA ¢ | S SHIGIR Il Idl & R T8l Bd 2, I= Hel/am ¥ et o} o & e
TN o THT B |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated

in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

e Fuiikd g & 7 89 ot o siqolereeaneiRa a1 sravae draar v A, SivE ST O,
are/fayfaeera 3t sidafte 3w o & forT T sides w3 R e = R amem iR 3%
SRIPR R fear smem|
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of

essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

5. HIGWT Helf ufshan 3 Sifia/aRaffa/mfasiiaest sirg o3 o1 ieR Witk v 2, oy
HTIRGH a1 TSt ot a1 B srren Aifed &l fsu

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

5. TG &1 fofy sifom g ok 39 48, & e et 1 ardfter = e =2 fsam s

The decision of the SAI will be final and no appeal will be entertained against this issue.

. DUTI M DI 3USc & forg FHaftd w0 F e €.99 srprde 3|
Please do visit your email account regularly for further updates.

-

16. @] P Ud §AMUPR (APPLICABLE LAW & JURISDICTION):

TG IHICARI BT AT HRd TURTSY & BT & TR ARSI 3R Rd 81 S uey
Sy AW 3R Tafd IieaR faret +ft faarg & Fuer & fom fiweh Y srerad! ¥ oF=y ieR &
31ef g1

The contract of the selected candidates shall be governed by and construed in accordance with the laws
of Republic of India. Both the parties i.e SAI and the selected candidate shall be amenable to the exclusive
jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

fruuft NOTE):

1. HAGT G & ferg i wrdTers o & SR [ o IR A e i o 76 agTar e ST
NG, FHIGAR 39 T W7 4} 47 & G@d & 1 v [Rvaye (bfogia) F1 4G TG
FHiGaR] & HiaaT @ G & a5 4} G} ¥E TEaT & A Tad THGaR T ey &7
HHIG & a2 (15 +f 777t 5 g uv @7 757 &7 3197 761 % Gobdl 8 IR 4w & quf [add oY
R GG & 135 7% Hefl A1 G2 1 0] Fareh & 761 1 1 o &ebet] &1 75 el AT 14 (FTA
@1 HABR) IR 15 & Rigial & SR 77 gos @) g} anfd Hregr 7 gad ue & fag
Tl 817 & ferg FIoIR 7 GH] FHAIGaR] 1 17598 F1F G SR THIT ST 7GT7 1597 57T
T I HEHT 3 TIET IR Gd BHAR] 4 7 el H 4T & w8

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE
. MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF PERFORMANCE ANALYST
W (PHYSIOLOGY)MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE



SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTINUATION
ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND
A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO
PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB
MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE EXISTING AND EX-SAI
EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.

HRAG GeT TR & G BT & G T8 S THITT 8 1 HIBHT 793 FHar &) 777
FFFT Y &I A0 & [ 3 aidier srdmal sodr RV Jiavisia B arafarat a7
FReT) 7 133%h a7 & forw giafaged &v gaar § quis a8 @ [T o & i 0w B off
TIRV&STT PTHHH SR TR T3 SR #1 39 35797 7 SIRif8a Siaerds rdere &
T BRIPICT T [RGR BT §BER 767 7077/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR

AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

ST m#m#wﬁmmwwm#mwwmwwm
G 7T ST SR Heff ST 8 44177 @37 & R a4 ey o <rat (agT (e @ aaga 57 i)

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT

AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE
PARTICIPATING IN THE RECRUITMENT DRIVE.

\

2.5
JUA3¥® (DEPUTY DIRECTOR)
(RECRUITMENT CELL)
YTET 5T FTIITHSAI HEAD OFFICE)
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